
02 Annual Report LPB 16.01.11                            1 of 6 
 

Item 2 

Warwickshire Local Pension Board 

11 January 2016 

Annual Report and Financial Statements 2015 

 

Recommendation  

That the Warwickshire Local Pension Board notes and comments on the report.  

1.0  Introduction  

1.1 Regulation 57 of the Local Government Pension Scheme Regulations 2013 
(as amended) requires local authority pension funds to produce an annual 
report which contains: 

(a) a report about the management and financial performance during the 
year of each of the pension funds maintained by the authority; 

(b) a report explaining the authority’s investment policy for each of those 
funds and reviewing the performance during the year of the 
investments of each fund; 

(c) a report of the arrangements made during the year for the 
administration of each of those funds; 

(d) for each of those funds, a statement by the actuary who carried out 
the most recent valuation of the assets and liabilities of the fund in 
accordance with regulation 62 (actuarial valuations of pension funds), 
of the level of funding disclosed by that valuation; 

(e) the current version of the statement under regulation 55 (governance 
compliance statement); 

(f) for each of the funds, the fund account and net asset statement with 
supporting notes and disclosures prepared in accordance with proper 
practices; 

(g) an annual report dealing with— 

(i) the extent to which the authority and the Scheme employers in 
relation to which it is the administering authority have achieved 
any levels of performance set out in a pension administration 
strategy in accordance with regulation 59 (pension administration 
strategy), and 

(ii) such other matters arising from a pension administration strategy 
as it considers appropriate; 

http://www.lgpsregs.org/index.php/regs-legislation/timeline-regulations-2014?showall=&start=11#reg62
http://www.lgpsregs.org/index.php/regs-legislation/timeline-regulations-2014?showall=&start=9#reg55
http://www.lgpsregs.org/index.php/regs-legislation/timeline-regulations-2014?showall=&start=9#reg55
http://www.lgpsregs.org/index.php/regs-legislation/timeline-regulations-2014?showall=&start=17#s1sc
http://www.lgpsregs.org/index.php/regs-legislation/timeline-regulations-2014?showall=&start=17#s1adau
http://www.lgpsregs.org/index.php/regs-legislation/timeline-regulations-2014?showall=&start=10#reg59
http://www.lgpsregs.org/index.php/regs-legislation/timeline-regulations-2014?showall=&start=10#reg59
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(h) the current version of the statement referred to in regulation 58 
(funding strategy statement); 

(i) the current version of the statement under regulation 12 of the Local 
Government Pension Scheme (Management and Investment of 
Funds) Regulations 2009 (statement of investment principles) (40) ; 

(j) the current version of the statement under regulation 61 (statements 
of policy concerning communications with members and Scheme 
employers); and 

(k) any other material which the authority considers appropriate. 
   

1.2 The authority must publish the pension fund annual report on or before 1st 
December following the Scheme year end. 

1.3 In preparing and publishing the pension fund annual report, the authority must 
have regard to guidance given by the Secretary of State. 

1.4 Below is a link to the report: 

http://apps.warwickshire.gov.uk/api/documents/WCCC-962-287 

2.0 Audit Strategy 

2.1 The Pension Fund’s auditors complete an annual review of the Fund’s 
accounts.   

2.2 Following a survey of local authority pension funds by the Scheme Advisory 
Board, the fund will ensure a more process driven report is undertaken by the 
County Councils internal Risk and Assurance Team. 

3.0 Breaches Policy 

3.1 In accordance with the Pensions Regulator’s code of practice “certain people” 
are required to report breaches of the law to the Regulator where they believe 
where they have reasonable cause to believe that: 

• A legal duty which is relevant to the administration of the scheme has 
not been, or is not being complied with; 

• A failure to comply is likely to be of material significance to the Regulator 
in the exercise of any of its functions 

3.2 A draft policy is attached at Appendix A. The definition of “certain people” is 
included in paragraph 6 of the policy.  

4.0 Communications 

4.2 Page 94 of the annual report details the variety of ways in which the Fund 
communicates with its stakeholders.  

http://www.lgpsregs.org/index.php/regs-legislation/timeline-regulations-2014?showall=&start=10#reg58
http://www.lgpsregs.org/index.php/regs-legislation/timeline-regulations-2014?showall=&start=10#reg58
http://www.lgpsregs.org/index.php/regs-legislation/timeline-regulations-2014#fn40
http://www.lgpsregs.org/index.php/regs-legislation/timeline-regulations-2014?showall=&start=10#reg61
http://www.lgpsregs.org/index.php/regs-legislation/timeline-regulations-2014?showall=&start=10#reg61
http://www.lgpsregs.org/index.php/regs-legislation/timeline-regulations-2014?showall=&start=10#reg61
http://www.lgpsregs.org/index.php/regs-legislation/timeline-regulations-2014?showall=&start=17#s1sc
http://apps.warwickshire.gov.uk/api/documents/WCCC-962-287
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4.3 The Treasury and Pensions Group (the Group) are reviewing the website with 
a view to having the website labelled as the Warwickshire Pension Fund.  The 
Group is also in discussion with system providers about  pension members 
having online access to their pension records and the ability to produce 
statements of entitlement and changes to their pension records. 

4.4 The Group is also expanding how it communicates with scheme employers 
and has produced a service statement (draft attached at Appendix B) which 
will be issued to all employers. 

4.5 Work also continues to use online e-learning facilities for employers to access 
regarding “how to” about what the administrator needs to know and how to 
complete the forms etc. 

4.6 Employers are required to submit a monthly return detailing all the necessary 
information required by the Group regarding their information.  This return 
accompanies the monthly payment of employee and employer contributions.  
It is hoped to have this return available online via a portal which will help with 
the automatic reconciliation of the funds and information submitted. 

4.7 The submission of contributions is monitored by the Group to ensure that 
these are paid by the 23rd of the month at the latest.  As a consequence of the 
Regulators Code of Practice no 14 employers who are late in submitting funds 
are contacted and reminded of their responsibility. 

5.0 Employers 

5.1 Page 80 of the annual report lists scheme employers currently members of 
the Warwickshire Pension Fund.  Below is a list of employers who have joined 
the Fund since March 2015: 

• Alliance in Partnership (3 additional catering contracts) 
• Brandon Trust (2 Complex Needs contracts) 
• Coventry Diocese Academy Trust (3 additional academies) 
• Discovery Academy 
• Ettington Parish Council 
• Heart of England Mencap (Complex Needs contract) 
• Rugby Free Primary School 
• Studley Parish Council 
• Tanworth in Arden Parish Council 
• Wolvey Parish Council  

5.2 The increase in the number of employers and the diverse nature of those 
employers places an additional strain on the administration of the Fund.  The 
group has placed an additional emphasis on supporting employers and an 
officer is now employed solely to deal with the administration of the monthly 
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returns whilst further resource has been allocated for the reconciliation of 
income. 

5.3 The receipt of contributions is monitored and contributions are received by the 
19th of the month from 84% of scheme employers.  The remainder make 
payment within a few days of the statutory requirement.  Persistent “late 
payers” are contacted by the Group and reminded of their responsibility. 

6.0 Annual Benefit Statements 

6.1 The Fund is required to issue an annual benefit statement to active 
contributing members by 31 August each year.  The Warwickshire Pension 
Fund issued statements to 96% of active members by this date. 

6.2 The Fund has been advised that this performance is at a legally acceptable 
level.   

6.3 The Regulator has advised local authority funds of the legal requirement to 
ensure that statements are issued on time but has accepted that some funds 
had experienced difficulties in receiving accurate end of year returns from 
their employers in light of the introduction of the CARE Scheme.  The 
Regulator has allowed funds extra time to issue statements by the end of 
November 2015. 

6.4 Only two of Warwickshire’s employers failed to submit end of year returns and 
these were advised that their members would not receive annual statements. 

6.5 Treasury and Pensions issued the outstanding statements by 30 November 
2015. 

6.6 Fund members with a preserved benefit were issued with their annual 
statement by 30 June 2015. 

6.7 There are currently in excess of 2,000 preserved benefit members marked as 
“gone away”; that is, where the Fund does not hold a current address and is 
unable to send an annual statement.  Currently the Fund relies on 
beneficiaries to make contact regarding their entitlement at retirement age, if 
not before.  Failing any contact the Fund will utilise the HMRC letter 
forwarding service shortly after retirement. 

6.8 In light of the code of practice and the requirement to maintain accurate 
records for members the Fund will be taking a more pragmatic approach and 
is in discussions with a tracing agency about these records. 

6.9  See appendices Ci and Cii for examples of benefits statement templates 
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7.0 Benchmarking 

7.1 The Fund participates in the CIPFA pensions administration benchmarking 
club along with a further 50 local authority pension funds. 

7.2 The club enables the Fund to look at cost and workload measures. 

7.3 A copy of the 2015 report is attached at Appendix D.  

8.0 Internal Disputes Resolution Procedures (IDRP) 

8.1 The Fund monitors IDRP cases and received the following from April to the 
end of November: 

8.2 The Fund has received one dispute since March 2015, which has been 
resolved.  

9.0 Valuation 2016 

9.1 Board members will be aware that 2016 will see the submission of data to the 
Actuary for the triennial valuation of the Pension Fund. 

9.2 Employers have been reminded of the tight timescales.  Hymans (the Fund 
actuary) requires data to be submitted to them by 30 June 2016 to enable 
their processing to be completed in time for submission of results to the 
Scheme Advisory Board by 30 September 2016. 

9.3 The Fund has emphasised to all employers at the recent annual forum and 
the AGM, that all end of year returns must be received by 30 April 2016 at the 
latest.  The Group will continue to remind all employers of this requirement by 
way of employer newsletters and direct mailings. 

 

10.0 Background Papers  

        None 

 
 Name Contact Information 
Report Author Neil Buxton neilbuxton@warwickshire.gov.uk 
Head of Service John Betts johnbetts@warwickshire.gov.uk 
Strategic Director David Carter davidcarter@warwickshire.gov.uk 
Portfolio Holder Cllr Alan Cockburn cllrcockburn@warwickshire.gov.uk 
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YOUR ANNUAL BENEFIT STATEMENT 2015 : WARWICKSHIRE PENSION FUND 1

Dear

I am pleased to enclose your annual benefit statement for 2015. The statement is based on the information held 
by the Pension Fund at 31 March 2015, including pay and employment details provided by your employer and 
is based on the regulations in place at this date.

The statement provided is for information purposes only – it does not give you any legal right to the benefits 
shown. If there is any dispute over your pension benefits, the appropriate law will apply. Please do not make 
any financial decisions based on this statement. If you are thinking of retiring soon, please contact Pension 
Services for an estimate of the benefits you would receive. 

We hope you find the statement helpful, for further information or help reading your statement please refer to 
the notes or visit our website.

Yours Sincerely

Neil Buxton, Pension Services Manager

Your Annual Benefit  
Statement (ABS) 2015 

Brought to you by

Contact

Your summary of total benefits as at 31 March 2015

Standard benefit option 

Annual Pension

Lump Sum Retirement Grant 
For membership before 01.04.2008

Maximum lump sum option

Reduced Annual Pension

Increased Lump Sum  
Retirement Grant

OR

2

Full name

Partnership status Employer

Your personal and employment information as at 31 March 2015

Date joined Fund Section of LGPS Job ref

1

Email

D.O.B

pensions@warwickshire.gov.uk

www.warwickshire.gov.uk/pensions

Warwickshire Pension Fund, 
PO Box 3, Shire Hall,
Warwick, CV34 4RL

NOTES | Section 1 / Section 2: Page 4
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YOUR ANNUAL BENEFIT STATEMENT 2015 : WARWICKSHIRE PENSION FUND 2

NOTES | Section 3: Page 4 | Section 4 / Section 5: Page 5-6

Please Note: The benefits calculated in this statement are based on the pay figures below which have been 
supplied by your employer. It is important that you check these figures and contact your employer quickly to 
report any inaccuracies.

Your Final Salary Pensionable Pay

Your CARE Pensionable Pay Main Section

Your CARE Pensionable Pay 50/50 Section

Your summary of total  benefits on page 1 is made up of:

Total FS Annual Pension

Your Final Salary (FS) Pension Scheme

Total CARE closing balance

Your total CARE account

Opening balance at 01.04.2014*

Your total CARE ‘In year build up’ is made up of:

Scheme year April 2014 - March 2015

Your CARE Pensionable Pay Main Section/49

Your CARE Pensionable Pay 50/50 Section/98**

Additional Pension Purchased**

Transfers in**

+
+

+

+

Death in service lump sum

Value of death in service benefits as at 31 March 2015

4

5

In year build up

How your pension is calculated 3

Nomination details for death in service lump sum 

Annual Survivors Pension 

For Membership  
to 31.03.2008 of

For Membership  
from 01.04.2008 to 31/03/2014 of

Lump Sum Retirement Grant 
based on membership to 31.03.2008

Adjustment for cost of living  
at 01.04.2014*

** If applicable

*As 2014/15 is the first year of CARE these figures are intentionally zero as no opening balance can be recorded and any adjustment is applied
on 1 April each year.
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NOTES | Section 5: Page 3 | Section 6: Page 3 Your membership history 

Employer Period from Period to Calendar
length

% whole 
time

Period of 
membership

7

KEEP IT SAFE: Remember this  
statement contains personal information

Tax and your Pension 8

Lifetime Allowance

The percentage of your Lifetime Allowance used by the  
present value of your LGPS benefits shown in this statement

There are tax limits applicable to pension savings. These are called Lifetime Allowance (LTA) and Annual  
Allowance (AA). The LTA is £1.25m from 2014/15. The AA is £40,000 per year for 2014/2015.

Total Projected Annual Pension at NPA

Projections if you remain in the scheme until your Normal Pension Age (NPA)

Your Normal Pension Age (NPA)

Projected CARE Pension built up to NPA

6

Projected Final Salary Pension built up to NPA 

Total Projected Survivors Pension at NPA

Projected CARE Survivors Pension at NPA

Projected Final Salary Survivors Pension at NPA

Total Projected Lump Sum Retirement Grant 

NOTES | Section 6 / Section 7 / Section 8: Page 6 

Please note: Only service up to 31/03/14 is shown in this section because service is only used to calculate the final salary part of your pension. It 
is not used to calculate the new CARE pension from 01/04/14.



YOUR ANNUAL BENEFIT STATEMENT 2015 : WARWICKSHIRE PENSION FUND 4

Section 1 
Your personal and employment  
information as at 31 March 2015  

Partnership status
Your partnership status held on your Pension Fund 
records. If these details are incorrect please complete 
and return the amendment form. 

Employer at 31 March 2015 and Job Reference
This is your employer as at 31st March 2015 and the 
specific Job reference for your post. If you held more 
than one active post at this date then you will receive 
an ABS for each post. If you have left employment 
after 31 March 2015 you will receive a separate  
notification of benefits built up to your date of leaving. 

Date joined Fund 
This is the date you joined the Fund in this post. 

Section of LGPS 
From 1 April 2014 there are two Sections to the 
LGPS, the Main and 50/50. The Section you are in on 
the 31 March 2015 is shown here. 

Section 2 
Your summary of total benefits as at 
31 March 2015

                              
Annual Pension = Total value of pension as at 31 
March 2015, including Final Salary Pension (FS), 
(membership up to 31 March 2014) and Career  
Average Revalued Earnings (CARE) benefits (for 
membership from 1 April 2014). 

Lump Sum Retirement Grant = Lump sum in  
respect of membership before 1 April 2008.

You have the option to reduce the amount of pension 
you receive to increase the tax free lump sum, which 
subject to HMRC limits will for every £1 of annual 
pension converted increase the lump sum by £12.

Reduced Annual Pension = The present value of 
your reduced pension if you opt to maximise your 
lump sum grant.

Increased Lump Sum Retirement Grant = The 
present value of the maximum amount you can  
increase your tax free lump sum retirement grant to.

Please note as these figures are governed by HMRC 
limits, and will be calculated by the Fund on your 
retirement. These figures do not include any in-house 
AVC fund you may have (if applicable). A statement 
showing your in-house AVC fund value is issued 
separately.

This section shows your total benefits built up until 31 
March 2015. Your benefits may be reduced if paid 
before your Normal Pension Age (NPA) and any 
reduction applied is NOT reflected in your  
statement.  

Section 3
How your pension is calculated 

YOU MUST CHECK the pay figures quoted in the 
statement. If you think the pay is incorrect contact 
your EMPLOYER not the Fund as the pay figures 
quoted have been supplied by your employer. 

Your Final Salary (FS) Pensionable Pay
If you became a member of the LGPS before 1 April 
2014, your FS Pensionable Pay shown in this section as  
at 31 March 2015 has been provided by your employer. 

If you joined the LGPS on or after 1 April 2014, the FS 
field on your statement will be shown as zero.

Your CARE Pensionable Pay Main Section
From 1 April 2014, your CARE benefits are calculated 
on your CARE Pensionable Pay during a Scheme 
Year as provided by your employer. 

For a full explanation of FS and CARE Pensionable 
Pay and how any periods of authorised unpaid leave 
may affect it please refer to the Funds website. 

Your CARE Pensionable Pay 50/50 Section
The pay in this section is based on the definition of 
CARE Pensionable Pay as stated above. If a figure is 
shown here it means you have elected to be in the 
50/50 Section. Your 50/50 Section CARE Pensionable  
Pay is split from your Main Section CARE Pensionable  
Pay so you can check the pension you have built up 
in each Section. 

If you had been a member of both Sections of the 
scheme at different times during the scheme year, 
then you will have figures in both fields. 

These notes have been provided to explain your Annual Benefit Statement (ABS) 2015. They 
cannot cover every circumstance and in the event of any dispute, the appropriate legislation 
will prevail. They do NOT confer any contractual or statutory rights.

Notes 9
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Section 4
Your summary of total benefits on 
page 1 is made up of:

This section shows separately the values of your  
Final Salary (FS) Benefits (if applicable) and your 
CARE benefits. Although, the FS and CARE benefit  
elements are calculated differently, they form a single 
benefit, with both elements being linked and taken  
together. 

Your Final Salary (FS) Pension Scheme
If you joined the LGPS on or after 1 April 2014, the FS  
Pension field on your statement will be shown as zero. 

FS benefits are calculated as follows, if you have 
worked part time your membership will have been 
adjusted:

Total FS Annual Pension
•	 For membership to 31 March 2008 = 1/80th of 

FS Pensionable Pay for each year of membership, 
•	 For membership from 1 April 2008 to 31 March 

2014 = 1/60th of FS Pensionable Pay for each 
year of membership

Lump Sum Retirement Grant 
•	 Lump Sum retirement grant based on membership  

to 31 March 2008 = 3/80th of FS Pensionable 
Pay for each year of membership

Your total CARE account  
Opening balance 
As the year ending 31 March 2015 was the first 
Scheme Year for the CARE Scheme your opening 
balance is shown as zero. 

Adjustment for the cost of living 
Your total CARE Pension will be adjusted each April 
in line with HM Treasury Revaluation Orders. As the 
adjustment to your benefits was made on the 1 April 
2015 it is not included in this years statement.  

In year build up
For membership from 1 April 2014, you have built up 
benefits in the CARE scheme. Each scheme year you 
are a member, your CARE Pensionable Pay will be 
divided by either 49 if you are in the Main Section, or 
by 98 if you are in the 50/50 Section, and added to 
your pension account for that year. 

Additional Pension Purchased and Transfers in
Any additional pension that you have purchased 
during the scheme year under an Additional Pension 
Contribution (APC) will be shown here. Any additional 
CARE pension purchased from a transfer in of  
previous pension rights will be shown in ‘Transfers in’. 

Section 5
Value of death in service benefits as at 
31 March 2015

Annual Survivors Pension
A survivor’s pension is paid if, when you die, you are 
married, have a civil partner or eligible cohabiting 
partner. 

The partnership status held on our records has been 
used to determine the survivor’s benefit shown:  

i. If your status is held as single – no benefit will be 
shown. If this is not correct please send us your 
original certificate confirming your partnership 
status.

ii. If you have declared a cohabiting partner – the 
survivor’s benefit shown will be based on your 
post 5 April 1988 membership (and any pre 6 
April 1988 membership purchased by an  
Additional Survivor Benefits Contribution (ASBC). 

iii. If your status is held as married or in a civil 
partnership – the survivor’s benefit shown will be 
based on all your LGPS membership.

iv. Survivor’s pensions may be payable to eligible 
children, however the rates of such pensions are 
not shown on your ABS. 

If you leave the LGPS a survivor’s pension is still paid  
but could be a lesser sum. If you have not kept the 
Fund updated with your partnership status, any eligible  
survivor’s pensions would still be paid in the event 
of your death upon receipt of the relevant marriage/
civil partnership certificate or evidence of meeting the 
requirements for payment of a survivors benefit to a 
cohabiting partner.

The survivor benefits shown in this Section will have 
been calculated based on your Final Salary survivor 
benefits accrued to 31 March 2014. This includes any 
additional pension benefits being purchased from any 
Additional Regular Contributions (ARCs) that included 
a survivor’s benefit plus the survivor benefits due  
under the CARE scheme but excludes any deductions  
due to a Pension Sharing Order. 

Death in service lump sum
If you die whilst an active member a death grant is 
payable. The amount payable would be three times 
your Assumed Pensionable Pay at your date of death. 
If however, you die whilst an active member and also 
have deferred benefits, a pension in payment and/
or a suspended Tier 3 ill-health pension, the amount 
payable would be the greater of EITHER a) the  
aggregate of all death in service lump sums OR b) the  
aggregate of all death grants from the deferred, pension  
in payment or suspended tier 3 ill health pension 
records.  
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Nomination details for death in service  
lump sum 
Please check who you have nominated to receive any 
death grant that may become payable in the event of 
your death. If this section is blank we have no record 
of your nomination. If you would like to make a  
nomination, or change one we hold for you, please 
complete and return the ‘Expression of wish’ Form 
that can be found on the Funds website. You can 
nominate whoever you wish to receive your death in 
service lump sum but as this is an expression of wish 
it is not legally binding and payment of the lump sum 
is at the Fund’s discretion. 

Section 6
Projections if you remain in the scheme  
until your Normal Pension Age (NPA)

The age shown is your current individual NPA which 
is linked to your State Pension Age (SPA) or if later 
age 65. Therefore, this age may change if your SPA 
changes in the future before your benefits are paid. 
Your NPA only applies to benefits built up in the 
CARE scheme. NPA for benefits built up before 1 
April 2014 is still 65. 

It is possible to take your benefits earlier than your 
NPA, from age 55, although a reduction would be  
applied for early payment. The figures in this statement  
DO NOT take account of the reductions that would 
be applied. If your NPA is after age 65 and you have 
FS benefits, these FS benefits will be subject to 
actuarial increase in respect of the period from age 
65 to NPA and these increases are included in the 
projected figures to NPA. The increases applied are 
based on the current rates and are subject to review 
by the Government Actuary’s Department which may 
go down or up. The rates applicable at the date of 
retirement will apply. 

Your projection of benefits is based on your CARE 
Pensionable Pay for the Scheme Year ended 31 
March 2015. It assumes that your pay will not change 
to your NPA and does not assume pay inflation or 
inflation under HM Treasury Revaluation Orders for 
future benefit accrual under the CARE or FS scheme.

When you leave the Scheme your FS benefits will be 
based on your FS Pensionable Pay, under the 2008 
Scheme definition of pensionable pay. See the Funds 
website for the full 2008 Scheme pay definition. 

The projected CARE benefits include any Additional 
Pension Contributions (APCs) or Shared Cost  
Additional Pension Contributions (SCAPCs) purchased  
but exclude any deductions due to Scheme Pays or a  
Pension Sharing Order. The projection of benefits is   
based on the Section of the scheme you were a 
member of as at 31 March 2015.

Survivor’s pensions are generally based on all your 
scheme membership, however, there are some 
exclusions for membership counted towards the 
calculation of these benefits. See the Funds website 
for further information. 

Section 7
Your membership history

This section shows your membership in this scheme 
including any periods of part time service. Membership  
is shown up until 31/03/2014 as it is only used in the  
calculation of final salary benefits. If your hours changed  
after this date we will continue to update our records 
but it will no longer be shown on the annual statements.

Section 8
Tax and your pension

Lifetime Allowance 
The Lifetime Allowance (LTA) is the limit on the total 
value of pension benefits you can draw from all 
pension arrangements without incurring a Lifetime 
Allowance Tax Charge. The standard LTA is currently 
£1.25m and has been since 6 April 2014; from 6 April 
2016 it will reduce to £1m. 

If the percentage of standard LTA shown on your 
statement is greater than 100%, you may have to 
pay tax on the excess over the LTA when you take 
payment of your benefits. This may also be the case 
if you have other pension benefits (including in house 
AVCs which are not included in this statement) that 
when combined with your LGPS benefits have a  
value exceeding the LTA. If excess benefits are taken 
as annual pension the charge on the value of excess  
pension (calculated as 20 x the excess annual 
pension) will be at the rate of 25%, with income tax 
deducted on the ongoing pension payments. If the 
excess benefits are taken as a lump sum the excess 
lump sum will be taxed once, at the rate of 55%.

Cambridgeshire 
Pension Fund

Northamptonshire
Pension Fund

In association with

SHROPSHIRE COUNTY
PENSION FUND

WORCESTERSHIRE
PENSION FUND
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Name

Your personal information

Date of Birth

Your Deferred Annual Benefit Statement as at 6 April 2015

Marital Status

Employer

Employee No. Date of leaving

Annual Pension

Your Deferred Benefits at 6 April 2015

Including Pensions Increase of

Lump Sum Retirement Grant

Including Pensions Increase of

Date benefits payable from

Surviving Spouse’s / Partner’s Pension

Including Pensions Increase of

Your Death Grant Nomination details

Please note: only the largest death grant will be paid if entitled to other death grants from any other Local  
Government Pension Scheme membership.

If blank please complete the Death Grant Expression of Wish Form located at the back of the statement.
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1. This is the current value of your deferred 
annual pension at 6 April 2015. 

2. This is the Pensions Increase (PI) which 
has been added to your pension since 
you left and is included in the current 
value above. 

3. This is the current value of your deferred 
lump sum retirement grant at 6 April 
2015. 

4. This is the PI which has been added 
to your lump sum since you left and is 
included in the current value above. 

5. This is the date when your deferred 
benefits become payable to you without 
reduction. 

6. This is the current value of a survivor’s  
pension if, when you die, you are  
married/a civil partner or nominated 
cohabiting partner. If no survivor’s  
pension value is shown we may not 
have your status recorded correctly, in 
this case please contact Pension Services 
to update your details. 

7. This is the PI which has been added to 
your surviving partner’s pension since 
you left and is included in the current 
value above. 

8. This section shows who you have  
nominated to receive a death grant 
payment should you die before receiving 
your deferred benefits. If your employment  
ended before 1 April 2008 then the  
retirement grant would be paid as the 
death grant. If your employment ended 
after 1 April 2008, then five times the 
annual pension would be paid as a 
death grant

Notes

Please note: If you currently pay contributions into the  
Warwickshire Pension Fund in another job, you will receive a  
further statement later this year.

Name

Your personal information

Date of Birth

Your Deferred Annual Benefit  
Statement as at 6 April 2015

Marital Status

Employer

Employee No. Date of leaving

Annual Pension

Your Deferred Benefits at 6 April 2015

Including Pensions Increase of

Lump Sum Retirement Grant

Including Pensions Increase of

Date benefits payable from

Surviving Spouse’s / Partner’s Pension

Including Pensions Increase of

Your most recent recorded nomination date

Your Death Grant Nomination details

1

2

3

4

5

6

7 

8

Disclaimer: This Statement is issued for your information only. It is not a statement of 
entitlement and does not confer any rights other than those provided by the relevant Local 
Government Pension Scheme Regulations. Benefits will be paid in accordance with those 
regulations and all overriding pension legislation. Warwickshire Pension Fund is not liable to 
pay any benefits arising through error or omission.

Guide to your Deferred  
Annual Benefit Statement
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Title

Your personal information

Surname

Reply Form Deferred  
Annual Benefit Statement 2015

Previous Surname

There is no need to return this form if your details are correct. Please help us to help you by making sure that we 
have the correct information on our files. Check carefully the information shown on your deferred benefit statement 
and complete this form to notify us of any amendments that you wish to make.

Please return completed form to the following address:
Warwickshire Pension Fund, Treasury & Pensions Group, Warwickshire County Council,  
PO Box 3, Shire Hall, Warwick, CV34 4RL

Forenames

If a change of name is due to a change of circumstances, please provide copies of relevant certificates

Address

Date of Birth Marital Status

Please provide copies of Birth, Marriage, Civil Registration and Decree Absolute certificates where applicable

Details of your pension enquiry

Postcode

You MUST SIGN here to give us the authority to update your information.

Sign Date

Print Name
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Sign Date

Print Name

Title

Your personal information

Surname

Death Grant  
Expression of Wish Form
Please complete in BLOCK CAPITALS and ensure that you sign the form.

Forenames

Date of Birth NI Number

In the event of my death, I request that you exercise the discretion granted by the Local Government Pension 
Scheme (Administration) Regulations 2008 and pay any Death Grant to the person or persons named below.  
I understand that this document does not restrict the absolute discretion of the Scheme administrators and also that 
it may be revised or revoked by me at any time.

The total proportion of benefit must equal 100%. Please keep these details up-to-date.

Please return completed form to the following address:
Warwickshire Pension Fund, Treasury & Pensions Group, Warwickshire County Council,  
PO Box 3, Shire Hall, Warwick, CV34 4RL

Name Date of Birth

Address

Proportion of BenefitPostcode %
1

Name Date of Birth

Address

Proportion of BenefitPostcode %
2

Name Date of Birth

Address

Proportion of BenefitPostcode %
3

Name Date of Birth

Address

Proportion of BenefitPostcode %
4
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Telephone

Our Contact Details

Email

Get in touch

Website

01926 412234

pensions@warwickshire.gov.uk

www.warwickshire.gov.uk/pensions

Address Warwickshire Pension Fund, Treasury & Pensions Group, 
Warwickshire County Council, PO Box 3, Shire Hall, Warwick, CV34 4RL  

In association with

SHROPSHIRE COUNTY
PENSION FUND

If you have any queries regarding your statement please complete the attached  
reply form and return to the address below.  

A newsletter for deferred members to accompany this statement is available on our 
website at www.warwickshire.gov.uk/pensions under the section headed ‘Pension 
guides, publications and newsletters’.
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Notes
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